
Salary Regulations for National University Corporation Osaka University Limited Term Staff (Specially 
Appointed Staff etc.) Subject to Annual Salary System  
 
Note: The document below is an English translation of the University Work Regulations, originally composed in Japanese. 
The English version of the Work Regulations has been provided merely as a reference for international researchers and 
employees. Therefore, it should not be considered an official employment contract. Please note that any and all official 
employment contracts are concluded solely on the basis of the Japanese version of the Work Regulations.  
 
Chapter 1: General Provisions  
 
(Purpose)  
Article 1: The purpose of these regulations shall be to define rules pertaining to salary in accordance with Article 

21 of The Work Regulations for National University Corporation Osaka University Limited Term Staff 
(hereinafter referred to “The Work Regulations”) with respect to full-time staff of National University 
Corporation Osaka University (Hereinafter referred to as “the University”) to whom The Work Regulations 
apply and to whom the basic annual salary table apply (excluding the individuals to whom The Salary 
Regulations for National University Corporation Osaka University Limited Term Staff Subject to Annual 
Salary System and The Salary Regulations for National University Corporation Osaka University Limited 
Term Staff Subject to New Annual Salary System apply. Hereinafter referred to as “Staff subject to Annual 
Salary System”).  

 
(Relationship with Laws and Ordinances)  
Article 2: The salary of Staff subject to Annual Salary System shall be in accordance with the Labor Standards 

Act (Law No. 49 of 1947: Hereinafter referred to as “the Labor Standards Act ”.) and other relevant laws 
and ordinances as well as the provisions of the regulations set out herein.  

 
(Types of Salary)  
Article 3: Salary paid to Staff subject to Annual Salary System shall comprise basic annual salary and 

allowances.  
2. Allowances shall consist of Commuting Allowance, Allowance for Handling Explosive Substances, Allowance 

for Handling Cadaver, Allowance for Handling Radiation, Allowance for Work in Abnormally Pressurized 
Environment(s), Helicopter Emergency Medical Service (Hereinafter referred to as “HEMS”) Flight 
Allowance, Night Medical Service Allowance, Medical Emergency Call Allowance, Disaster Medical 
Assistance Allowance, Overtime Allowance, Holiday Allowance, Night Work Allowance and Night/Day Duty 
Allowance.  

 
(Date of Payment of Salary)  
Article 4: 1/12 of Basic Annual Salary shall be paid on the 17th of each month as monthly basic salary 

(hereunder referred to as "basic salary"). However, basic salary shall be paid on the 15th of the month 
when the 17th of the month falls on a Sunday (or on the 18th of the month when the 15th falls on a holiday), 
on the 16th when the 17th falls on a Saturday and on the 18th when the 17th falls on a holiday (applicable 
to Mondays only).  

2. The closing day for basic salary shall be the last day of the month and, when, for reasons such as absence 
within the month, a significant difference exists between the basic salary paid in accordance with what is 
stipulated in the foregoing Paragraph and the actual basic salary to be paid, the necessary adjustment shall 
be made to the basic salary of the month following the month within which said reason occurred. However, 
when this is not possible, the timing of such adjustments may be delayed.  

3. Commuting allowance shall be paid on the day of payment of basic salary. 
4. Allowances (excluding commuting allowance) shall be paid on the day of payment of basic salary the month 

following within which the day circumstances warranting payment of said allowance falls. However, when 
this is not possible due to administrative reasons, payment of said allowance shall be made 2 months after 
the month within which the day circumstances warranting payment of said allowance falls.  

5. Notwithstanding what is stipulated in Paragraph 1 and the foregoing 2 Paragraphs, when request is lodged 
in order to meet costs in cases of the emergencies detailed hereunder, early payment of basic salary and 
applicable allowances for past work shall be made. The foregoing provision shall also apply when the Staff 
subject to Annual Salary System retires or is dismissed, or in other cases in which the University recognizes 



the need for early payment.  
(1) When the Staff subject to Annual Salary System, or individual(s) dependent on the income of said 

Employee become burdened with costs arising from marriage, birth, illness, calamity or death.  
(2) When the Staff subject to Annual Salary System, or individual(s) dependent on the income of said 

Employee are unavoidably required to return to their hometown(s) for a period of more than 1 week.  
 
(Basic Regulations pertaining to Payment of Salary)  
Article 5: Salary shall be paid in full, directly to Staff subject to Annual Salary System in cash.  
2. Notwithstanding what is stipulated in the foregoing Paragraph, the salary shall be paid after deducting the 
following.  

(1) Income tax collected at source  
(2) Residence tax  
(3) Insurance Premium of Mutual Aid Association   
(4) Unemployment insurance premiums  
(5) In addition to the foregoing, amounts recognized as deductible from salary in accordance with the 

agreement in accordance with the proviso of Paragraph 1, Article 24 of the Labor Standards Act.  
3. Notwithstanding what is stipulated in Paragraph 1, salary may, with the consent of the Staff subject to Annual 

Salary System, be paid into a stipulated savings account in a bank or other financial institution.  
 
(Prorated Calculation)  
Article 6: Basic salary for individual who became Staff subject to Annual Salary System, or those who have 

retired or has been dismissed mid-month, shall be prorated and paid.  
2. The prorated calculation stipulated in the foregoing Paragraph shall be calculated based on the number of 

days remaining after subtracting the regular holidays stipulated in Article 8 of the Regulations Pertaining to 
Working Hours, Holidays and Leave for National University Corporation Osaka University Limited Term 
Staff (Hereinafter referred to as the “Work Hour Regulations”) from the total number of days.  

3. Notwithstanding what is stipulated in Paragraph 1, when Staff Subject to Annual Salary System dies, basic 
salary shall be paid, counting the remaining days until the end of the month of which said death occurred 
as time worked.  

 
(Calculation of Salary for 1 Hour of Work)  
Article 7: The amount of salary for 1 hour of work stipulated in Articles 17 through 19 and Article 23 shall be the 

amount resulting from division of the monthly total of basic salary divided by the average number of working 
hours for 1 month.  

2. Notwithstanding what is stipulated in the foregoing Paragraph, the amount of salary for 1 hour stipulated in  
Articles 17 through 19 shall, when work carried out by the Employee is subject to payment of allowance for 
handling of explosives etc., biological material allowance, Allowance for Handling Radiation, Allowance for 
Work in Abnormally Pressurized Environment(s), or Disaster Medical Assistance Allowance, be calculated 
based on addition of the amount of allowances for 1 hour (in cases of allowances paid in units of 1 day, 
said amount shall be divided by 8 and in cases of allowances paid in units of 1 month, said amount shall 
be divided by the average number of working hours in 1 month and the resulting amounts taken as the 
amount for 1 hour) to the amount stipulated in the foregoing Paragraph.  

 
(Calculation of Fractions)  
Article 8: When calculation of the amount of Overtime Allowance, Holiday Allowance or Night Work Allowance 

paid for 1 hour of work in accordance with what is stipulated in Articles 17 through 19 as well as the amount 
of salary for 1 hour of work stipulated in Article 23 produces an amount including a fraction of less than 0.5 
yen, said fraction shall be rounded down to the nearest 1 yen and when the calculation produces an amount 
including a fraction 0.5 yen and more and less than 1 yen, said fraction shall be rounded up to the nearest 
1 yen.  

 
(Processing of Fractions)  
Article 9: When the amount of basic salary calculated in accordance with these regulations produces a fraction 

less than 1 yen, said fraction shall be rounded down.  
 
Chapter 2: Basic Annual Salary 



 
(Payment of Basic Annual Salary)  
Article 10: Basic Annual Salary shall be paid in accordance with the grades stipulated in the tables of basic 

annual salary hereunder.  
 
(Types of Basic Annual Salary Tables)  
Article 11: Types of Basic Annual Salary Tables is as follows.  

(1) Basic Annual Salary Table for Limited Term Specially Appointed Academic Staff etc. (Appendix 1)  
(2) Basic Annual Salary Table for Limited Term Specially Appointed Staff (Appendix 2)  
(3) Basic Annual Salary Table for Limited Term Specially Appointed Technical Staff (Medical) (Appendix 3) 
(4) Basic Annual Salary Table for Limited Term Academic Staff etc. at Center for International Research 

Excellence (Appendix 4) 
2. Academic Staff and Researcher who are Staff subject to Annual Salary System, as a general rule, Basic 
Annual Salary Table for Limited Term Specially Appointed Academic Staff etc., stated in Item 1 of the foregoing 
Paragraph shall apply. However, limited to the case where the University deems it particularly necessary, Basic 
Annual Salary Table for Limited Term Academic Staff etc. at Center for International Research Excellence, stated 
in Item 4 of the foregoing Paragraph shall apply. 
3.The amount of basic salary stipulated in the Basic Salary Table stated in the foregoing 2 Paragraphs shall be 

subject to change in accordance with such considerations as the status of national public service salary 
revisions as well as the financial standing of the University.  

4. The range of works required to adjust the amount of basic annual salary in consideration of the particularity 
of the work shall be stipulated in Appendix 5.  

 
(Determination of Basic Annual Salary)  
Article 12: The applicable grade number and category (when Basic Annual Salary Table for Limited Term 

Academic Staff etc. at Center for International Research Excellence is applied, the applicable grade 
number) of the Basic Annual Salary for Staff Subject to Annual Salary System shall be determined with due 
consideration given to the academic background, licenses, qualifications and work record related to 
education research etc., of the Employee.  

2. The grade number and category stated in the foregoing Paragraph shall be subject to change based on the 
evaluation of the previous fiscal year.  

3. When the grade number of Staff subject to Annual Salary System (Excluding those whom Limited Term 
Academic Staff etc. at Center for International Research Excellence is applied.) is determined or changed 
due to stipulation in the foregoing two Paragraphs, the standard category stipulated in the Basic Annual 
Salary Table shall apply as a general rule.  

4. Notwithstanding what is stipulated in the foregoing three Paragraphs, when in mid-employment contract 
period, the amount of salary per year in the Basic Annual Salary Tables is increased/decreased, the Basic 
Annual Salary Tables provided at the conclusion of contract shall apply in principle, except for the time of 
renewing work agreements.  

 
Chapter 3: Allowances  
 
(Commuting Allowance)  
Article 12-2: Commuting Allowance shall be paid the amount set forth in the following Items, according to the 

classification of Employees set forth in the said Items.  
(1) The amount of Commuting Allowance for Employees commuting by Public Transportation such as trains 

or toll roads (Hereinafter referred to as “Public Transportation”) shall be equivalent to the amount required 
for commuting during the payment unit period, as calculated separately (Hereinafter referred to as 
“Amount equivalent to Fare”). However, when the amount resulting from dividing the Amount equivalent 
to Fare by the number of months exceeds 55,000 yen (Hereinafter referred to as “Amount equivalent to 
Fare Per month”), 55,000 yen multiplied by the number of months of the payment unit period (When an 
Employee uses 2 or more modes of Public Transportation and the Amount equivalent to Fare per Month 
of said modes of transportation exceeds 55,000 yen, of the payment unit period regarding Commuting 
Allowance, the amount obtained by multiplying 55,000 yen and the longest available payment unit period 
of the Commuting Allowance ) shall be paid. 

(2) For Employees using automobiles as the normal mode of transport for commuting, the following amount 



shall be paid in accordance with the respective Employee classifications for the payment unit period.  
a) Employees whose distance of usage of automobiles etc. (Hereinafter referred to as “the Distance of 

Usage” in this Item.) is less than 5 kilometers one way: 2,000 yen  
b) Employees whose Distance of Usage is more than 5 kilometers, but less than 10 kilometers one way: 

4,200 yen  
c) Employees whose Distance of Usage is more than 10 kilometers, but less than 15 kilometers one 

way:7,100 yen  
d) Employees whose Distance of Usage is more than 15 kilometers, but less than 20 kilometers one 

way: 10,000 yen  
e) Employees whose Distance of Usage is more than 20 kilometers, but less than 25 kilometers one 

way:12,900 yen  
f) Employees whose Distance of Usage is more than 25 kilometers, but less than 30 kilometers one way: 

15,800 yen  
g) Employees whose Distance of Usage is more than 30 kilometers, but less than 35 kilometers one 

way: 18,700 yen  
h) Employees whose Distance of Usage is more than 35 kilometers, but less than 40 kilometers one 

way: 21,600 yen  
i) Employees whose Distance of Usage is more than 40 kilometers, but less than 45 kilometers one way: 

24,400 yen  
j) Employees whose Distance of Usage is more than 45 kilometers, but less than 50 kilometers one way: 

26,200 yen  
k) Employees whose Distance of Usage is more than 50 kilometers, but less than 55 kilometers one way: 

28,000 yen  
l) Employees whose Distance of Usage is more than 55 kilometers, but less than 60 kilometers one way: 

29,800 yen  
m) Employees whose Distance of Usage is more than 60 kilometers one way: 31,600 yen  

(3) For Employees who use Public Transportation and pay the fares, and who also use automobiles as the 
normal mode of transport, shall be paid the sum of the amount detailed in Item 1 and Item 2 (When the 
sum of Amount equivalent to Fare Per Month and the amount stipulated in the foregoing Item exceeds 
55,000 yen, of the payment unit period regarding Commuting Allowance, the amount obtained by 
multiplying 55,000 yen and the longest available payment unit period of the Commuting Allowance). 
However, the Commuting Allowance paid per month to Employees whose Distance of Usage of 
automobiles is less than 2 kilometers shall be calculated as detailed in Item 1, and when that amount is 
less than the amount detailed in the foregoing Item, the Allowance shall be as stipulated in the foregoing 
Item.  

(4) Commuting Allowance stipulated in the foregoing three Items shall not be paid to Employees who walk 
to and from the place of work, and when the said distance (Shall be the shortest available route) one way 
is less than 2 kilometers.  

2. Commuting Allowance shall be paid each month on the day stipulated in Article 4, the amount stipulated in 
the foregoing Paragraph divided by Calculation Unit Period.  

3. The term “Calculation Unit Period” used in this Article shall mean the period used as a unit for calculating 
Commuting Allowance, which is a period set forth separately of not more than 6 months, calculated in units 
of 1 month (For Commuting Allowance for commute by automobile, 1 month). 

4. In addition to what is stipulated in the foregoing Paragraphs, matters necessary for the payment of Commuting 
Allowances shall be set forth separately. 

 
(Allowance for Handling of Explosive Substances)  
Article 13: Allowances for the handling of explosive substances shall be paid to Staff Subject to Annual Salary 

System to whom Basic Annual Salary Table for Limited Term Specially Appointed Staff is applicable and 
who are engaged in work involving the production of high-pressure gas or the filling up of high-pressure 
gas containers.  

2. The amount of the allowance stated in the foregoing Paragraph shall be 300 yen for each day of work and 
180 yen for periods of work less than 4 hours.  

 
(Allowance for Handling Cadaver)  
Article 14: Allowance for Handling Cadaver shall be paid per day for work detailed in the following Items, and 



paid the amount stated in said Items. However, when Employees engaged in work detailed in both Item 1 
and Item 2 within the same day, the Allowance stated in Item 2 shall not be paid.  
(1) When Staff Subject to Annual Salary System belonging to the School of Medicine or the Graduate 

School of Medicine to whom the Basic Annual Salary Table for Limited Term Specially Appointed Staff 
for Osaka University Limited Term Specially Appointed Staff applies engaged in work handling cadavers: 
3,200 yen.  

(2) Employees to whom the Basic Annual Salary Table for Limited Term Specially Appointed Staff for 
Limited Term Specially Appointed Staff applies engaged in the receipt or transport of cadavers necessary 
for educational and research purposes, from external sources: 1,000 yen.  

 
(Allowance for Handling Radiation)  
Article 15: Allowance for Handling Radiation shall be paid to Employees engaged in work detailed hereunder.  

(1) Radiology technicians, X-ray technicians, X-ray assistants under orders to carry out work of the same 
nature engaged in work involving the risk of exposure to X-rays or other radiation exposed to actual 
external radiation dosage the measured value of which is 100 micro Sieverts or more for a period from 
the first to the last day of a month.  

(2) In addition to what is stipulated in the foregoing Item, Staff Subject to Annual Salary System engaged 
in work involving radiation within an area under the administration of a facility as stipulated in Article 2 of 
the Osaka University Rules Concerning Prevention of Radiation Hazards exposed to actual external 
radiation dosage the measured value of which is 100 micro Sieverts or more for a period from the first to 
the last day of a month.  

2. The amount of Allowance stipulated int the foregoing Paragraph shall be 7,000 yen per month for the 
situations stipulated in the said Paragraph.  

 
(Allowance for Work in Abnormally Pressurized Environment(s))  
Article 16: Staff Subject to Annual Salary System engaged in work treatment or clinical experiments involving 

the use of high pressure detailed hereunder within high-pressure treatment rooms shall be paid an 
Allowance for Work in Abnormally Pressurized Environment(s).  

2. The amount of the allowances detailed in the foregoing item shall be paid per hour of work as stated 
hereunder.  

Classification of Pressure  Amount of Allowance 
Up to 0.2 mega pascals  210 yen  
Up to 0.3 mega pascals  560 yen  
Over 0.3 mega pascals  1,000 yen  

 
(HEMS Flight Allowance)  
Article 16-2: HEMS Flight Allowance shall be paid to Employee to whom either Basic Annual Salary Table for 

Limited Term Specially Appointed Academic Staff etc. or Basic Annual Salary Table for Limited Term 
Academic Staff etc. at Center for International Research Excellence is applicable (Only those who are 
designated by the University.), who has a medical license (Limited to the license stipulated in the Medical 
Practitioners’ Act (Law No. 201 of 1948); Hereinafter the same shall apply.), and when they have engaged 
in emergency medical care to save the lives of patients being transferred from an emergency site etc., to a 
medical institution, by boarding a HEMS (Which means helicopter with emergency medical equipment.). 

2. The amount of Allowance stated in the foregoing Paragraph shall be 1,900 yen per duty.   
  
(Night Medical Service Allowance)  
Article 16-3: Night Medical Service Allowance shall be paid to Staff subject to Annual Salary System(For 

Employees to whom either Basic Annual Salary Table for Limited Term Specially Appointed Academic Staff 
etc. or Basic Annual Salary Table for Limited Term Academic Staff etc. at Center for International Research 
Excellence apply, limited to those who have a medical license or a dentist license (Limited to the license 
stipulated in the Dentist Act (Law No. 202 of 1948)) to whom the Basic Annual Salary Table in the Basic 
Annual Salary Table column in the following Paragraph apply, and who have been designated by the 
Director of Osaka University Hospital or the Director of Osaka University Dental Hospital, engaged in work 
involving medical examinations etc. during specified working hours which include hours between 10.00 p.m. 
and 5.00 a.m. the following morning (Hereinafter referred to as “Night”) in full or in part.  



2. The amount of Allowance in the foregoing Paragraph shall be as stated in the following Table, which shall be 
the amount per shift, listed according to the classification of work and Basic Annual Salary Table applicable 
to Staff subject to Annual Salary System.  

Classification of Work Basic Annual Salary Table Amount of Allowance 

Full time Night work 

Basic Annual Salary Table for Limited 
Term Specially Appointed Academic 
Staff etc. or Basic Annual Salary Table for 
Limited Term Academic Staff etc. at 
Center for International Research 
Excellence 

15,000 yen 

Basic Annual Salary Table for Limited 
Term Specially Appointed Technical Staff 
(Medical) 

4,500 yen 

More than 4 hours of Night work  Basic Annual Salary Table for Limited 
Term Specially Appointed Academic 
Staff etc. or Basic Annual Salary Table for 
Limited Term Academic Staff etc. at 
Center for International Research 
Excellence 

7,300 yen 

Basic Annual Salary Table for Limited 
Term Specially Appointed Technical Staff 
(Medical) 

2,200 yen 

More than 2 hours, but less than 4 
hours of Night work 

Basic Annual Salary Table for Limited 
Term Specially Appointed Academic 
Staff etc. or Basic Annual Salary Table for 
Limited Term Academic Staff etc. at 
Center for International Research 
Excellence 

6,400 yen 

Basic Annual Salary Table for Limited 
Term Specially Appointed Technical Staff 
(Medical) 

1,900 yen 

Less than 2 hours of Night work 

Basic Annual Salary Table for Limited 
Term Specially Appointed Academic 
Staff etc. or Basic Annual Salary Table for 
Limited Term Academic Staff etc. at 
Center for International Research 
Excellence 

4,400 yen 

Basic Annual Salary Table for Limited 
Term Specially Appointed Technical Staff 
(Medical) 

1,300 yen 

 
(Medical Emergency Call Allowance) 
Article 16-4: The Medical Emergency Call Allowance shall be paid to Staff subject to Annual Salary System 

(Excluding those who are engaged in night-day work.), to whom either Basic Annual Salary Table for 
Limited Term Specially Appointed Academic Staff etc. or Basic Annual Salary Table for Limited Term 
Academic Staff etc. at Center for International Research Excellence is applicable, who has a medical 
license or a dentist license or to whom the Basic Annual Salary Table for Limited Term Specially 
Appointed Technical Staff (Medical) is applicable, receives an emergency call (Limited to that determined 
by the Director of Osaka University Hospital or the Director of Osaka University Dental Hospital.) and  
engaged in examination duties etc., during hours other than scheduled work hours or on scheduled 
holiday. 

2.  The amount of Allowance in the foregoing Paragraph shall be 5,000 yen per call. 
 
(Disaster Medical Assistance Allowance) 
Article 16-5: The Disaster Medical Assistance Allowance shall be paid to Limited Term Staff subject to Annual 



Salary who sent to the disaster and have engaged in medical care services etc., based on the Disaster 
Relief Act (Law No. 118 of 1947), Disaster Relief Act Detailed Enforcement Regulations of Osaka 
(Regulations of Osaka No. 48 of 1967.8.29) and other relevant and pertinent laws and ordinances. 

2.  The amount of allowance stated in the foregoing Paragraph shall be subject to change in accordance with 
the daily allowance stipulated in Article 3 and Appendix 2 of the Disaster Relief Act Detailed Enforcement 
Regulations of Osaka. 

3.  In addition to what is stipulated in the foregoing 2 Paragraphs, matters necessary for implementing the 
payment of Disaster Medical Assistance Allowance for Employee shall be set forth separately. 

 
(Overtime Allowance)  
Article 17: Staff Subject to Annual Salary System ordered to work overtime in accordance with Paragraph 1, 

Article 5 and Paragraph 1, Article 6 of the Working Hours Regulations shall be paid an hourly Overtime 
Allowance in the amount of 125% of the corresponding salary for each hour of work set forth in Article 7 
(150% in the case of Night overtime).  

2. Notwithstanding what is stipulated in the foregoing Paragraph, if the hours of said overtime work (including 
the hours of ordered holiday work [excluding work on a statutory holiday] under Paragraph 1, Article 5 and 
Paragraph 1, Article 6 of the Working Hours Regulations) exceed 60 hours per month, Staff subject to 
Annual Salary System shall be paid an hourly Overtime Allowance in the amount of 150% of the 
corresponding salary for each hour of the overtime in excess of 60 hours (175% in the case of Night 
overtime). 

 
(Holiday Allowance)  
Article 18: Staff Subject to Annual Salary System ordered to work on holidays in accordance with what is 

stipulated in Paragraph 1, Article 5 and Paragraph 1, Article 6 of the Working Hours Regulations shall be 
paid an hourly allowance in the amount of 135% of the corresponding salary for each hour of work set forth 
in Article 7 (160% in the case of Night).  

 
(Night Work Allowance)  
Article 19: Staff Subject to Annual Salary System ordered to work at Night in accordance with what is stipulated 

in Paragraph 1, Article 7 of The Working Hours Regulations shall be paid an hourly allowance in the amount 
of 125% of the corresponding salary for each hour of work set forth in Article 7 (As stipulated in the foregoing 
2 Articles, including Night hours which Employees are ordered to work, case when Overtime Allowance or 
Holiday Allowance is paid shall be excluded.).  

 
(Night/Day Allowance)  
Article 20: Staff Subject to Annual Salary System ordered to engage in night/day work in accordance with what 

is stipulated in Article 10 of the Working Hours Regulations shall be paid Night/Day Allowance in 
accordance with the stipulation set forth separately.  

 
(No Multiple Allowances)  
Article 20-2: Allowance for Handling Radiation shall not be paid to Staff Subject to Annual Salary System who 

need to adjust the Basic Annual Salary (Limited to those who are associated with Item 4, Appendix 5) as 
stipulated in Paragraph 4, Article 11.  

 
Chapter 4: Special Regulations Pertaining to Salary  
 
(Salary during periods of Leave)  
Article 21: When Staff subject to Annual Salary System who are on Leave of Absence in accordance with what 

is stipulated in Item 1, Paragraph 1, Article 12 of the Work Regulations due to the need of medical treatment 
for a work-related accident (Hereinafter referred to as “Work-related Accident(s)”) stipulated in Item 1, 
Paragraph 1, Article 7 of the Industrial Accident Compensation Insurance Act (Law No. 50 of 1947; 
Hereinafter referred to as “Industrial Accident Compensation Insurance Act”.) shall receive full salary (When 
the Employee receives compensation benefits (including special benefit) for absence from work in 
accordance with Article 14 of the Industrial Accident Compensation Insurance Act, full salary minus the 
amount of said benefits) during said period of absence.  

2. Excluding what is stipulated in the foregoing Paragraph, Staff Subject to Annual Salary System taking leave 



of absence in accordance with the Item 1, Paragraph 1, Article 12 of the Work Regulations shall not be paid 
salary during the period of said leave of absence. When Staff Subject to Annual Salary System taking leave 
of absence in accordance with the Item 2, Paragraph 1, Article 12 of the Work Regulations due to being 
subject to prosecution pertaining to a criminal case, said Employees shall not be paid salary during the 
period of said leave of absence.  

3. Staff Subject to Annual Salary System taking leave of absence in accordance with the Item 3 and Item 4, 
Paragraph 1, Article 12 of the Work Regulations may be entitled to payment during the period of said leave 
of absence of no more than 70% of basic salary, basic salary adjustment amount, dependent allowance, 
regional allowance, housing allowance (Hereinafter referred to as “monthly amount of basic salary etc.”), 
end-of-term allowance and special end-of-term allowance (100% in cases of said Staff Subject to Annual 
Salary System recognized as being eligible under Item 3, Paragraph 1, Article 12 of the Work Regulations 
and had a Work-related Accident).  

4. Staff Subject to Annual Salary System on Leave of Absence in accordance with Item 5, Paragraph 1, Article 
12 of the Work Regulations may be entitled to payment of up to 100% of the monthly amount of the basic 
salary etc., end-of-term and special end-of-term allowances.  

5. In absence of special determination to the contrary, Staff Subject to Annual Salary System on absence of 
leave shall not be entitled payment of any salary with the exception of salary stipulated in the Paragraph 1, 
Paragraph 3 and the foregoing Paragraph.  

 
(Handling of Salary during periods of Special Leave)  
Article 22: Handling of salary during period of special leave stipulated in Article 22 of the Work Regulation shall 

be set forth separately.  
 
(Reduction in Salary)  
Article 23: The salary of Staff Subject to Annual Salary System absent from work shall, in absence of 

determination to the contrary, be reduced by an amount equivalent to the amount for 1 working hour set 
forth in Article 7 multiplied by the number of hours not worked.  

 
Chapter 5: Implementation of Regulations  
 
(Requirements for Implementation)  
Article 24: Matters necessary for the implementation of these regulations shall be set forth separately.  
 
Supplementary Provisions  
(Date of Implementation)  
1. These rules shall be implemented from 14 April 2004 and applied from 1 April 2004.  
(Interim Measures relating to Agreement to Payment of Salary into Bank Accounts)  
2. Notwithstanding what is stipulated in Paragraph 3, Article 5, based on the consent of Employees, if salaries 

were paid into their bank accounts 2 days before the day of these regulations are applied (Hereinafter 
referred to as “Day of Application”), before the University attaining its status as National University 
Corporation, in such case the University shall consider that Employees agreed to the continuation of 
salaries to be paid into their bank accounts after the day of application.  

 
Supplementary Provisions  
The foregoing amendments shall be implemented from 1 January 2005.  
 
Supplementary Provisions  
(Date of Implementation)  
1. The foregoing amendments shall be implemented from 19 January 2005 and applied from 1 April 2004. 

However, provisions of Article 12 and amendments related to Basic Annual Salary Tables shall be 
implemented from 1 April 2005.  

(Special Regulations pertaining to Entrance Examination Allowance)  
2. Notwithstanding what is stipulated in Paragraph 2, Article 3, members of academic staff engaged in work 

relating to entrance examinations may be entitled to receipt of payment of entrance examination allowance 
based on consideration of the content of said work and to the payment status of allowances pertaining to 
work within Osaka University prior to acquisition of Corporation status.  



(Interim Measure Pertaining to Academic Staff who were employed before 31 March 2005)  
3. Notwithstanding what is stipulated in Paragraph 4, Article 12, the amended Basic Annual Salary Tables shall 

apply to Academic Staff who were employed before 31 March 2005 whether employment contract is in the 
mid of period.  

 
Supplementary Provisions  
(Date of Implementation)  
1. The foregoing amendments shall be implemented from 25 July 2005.  
(Partial Amendments Related to Payment Rule for Suspended Osaka University Staff)  
2. Payment rule for suspended Osaka University Staff (established in 14 April 2004) shall be amended as 

follows. "Article 16" in Article 1 shall be amended to "Article 17".  
 
Supplementary Provision  
The foregoing amendments shall be implemented from 1 April 2006.  
 
Supplementary Provision  
The foregoing amendments shall be implemented from 1 April 2006.  
 
Supplementary Provision  
The foregoing amendments shall be implemented from 1 April 2007.  
 
Supplementary Provision  
The foregoing amendments shall be implemented from 1 April 2008.  
 
Supplementary Provision 
The foregoing amendments shall be implemented from 20 October 2008.  
 
Supplementary Provision 
The foregoing amendments shall be implemented from 1 April 2009. 
 
Supplementary Provision  
The foregoing amendments shall be implemented from 1 April 2009. 
 
Supplementary Provision 
The foregoing amendments shall be implemented from 1 April 2010. 
 
Supplementary Provision 
The foregoing amendments shall be implemented from 1 April 2010. 
 
Supplementary Provision 
The foregoing amendments shall be implemented from 22 March 2011 and applied from 1 September 2010. 
 
Supplementary Provisions  
(Date of Implementation)  
1. The foregoing amendments shall be implemented from 28 November 2011 and shall apply from 11 March 

2011. 
(Allowance for Disaster Emergency Operations etc.) 
2. Notwithstanding what is stipulated in Paragraph 2, Article 3 of the Allowance for Disaster Emergency 

Operations etc., until further notice, shall be paid to Staff Subject to Annual Salary System who has engaged 
in operations to address large-scale natural disasters etc., and the details of the payment shall be set forth 
separately. 

3. Notwithstanding what is stipulated in Paragraph 2, Article 7, the amount of salary for one hour of work as 
stipulated in Articles 17 through 19, in the case where the duties fall under the operations for which the 
Allowance for Disaster Emergency Operations etc. is paid shall be the amount of the allowance for 1 hour 
of duties (or the amount of the allowance divided by 8) added to the amount stipulated in Paragraph 1 of 
the same Article. 



(Prohibition of Double Payment) 
4. The days during which the Allowance for Disaster Emergency Operations etc., is paid shall be excluded from 

the period subject to the measurement of the actual external radiation dosage stipulated in the Items of 
Paragraph 1, Article 15. 

 
Supplementary Provision 
The foregoing amendments shall be implemented from 1 January 2014. 
 
Supplementary Provision 
(Date of Implementation) 
1. The foregoing amendments shall be implemented from 1 April 2014. 
Supplementary Provision 
The foregoing amendments shall be implemented from 1 April 2015. 
 
Supplementary Provision 
The foregoing amendments shall be implemented from 1 April 2015. 
 
Supplementary Provision 
The foregoing amendments shall be implemented from 1 April 2015. 
 
Supplementary Provision 
The foregoing amendments shall be implemented from 1 April 2016. 
 
Supplementary Provision 
The foregoing amendments shall be implemented from 1 October 2016. 
 
Supplementary Provision 
The foregoing amendments shall be implemented from 1 April 2017. 
 
Supplementary Provision 
The foregoing amendments shall be implemented from 1 July 2017. 
 
Supplementary Provision 
The foregoing amendments shall be implemented from 1 April 2018. 
 
Supplementary Provision 
The foregoing amendments shall be implemented from 1 April 2019. 
 
Supplementary Provision 
The foregoing amendments shall be implemented from 1 April 2020. 
 
Supplementary Provision 
The foregoing amendments shall be implemented from 1 April 2021. 
 
Supplementary Provision 
(Date of Implementation) 
1. The foregoing amendments shall be implemented from 1 April 2021. 
(Abolition of the Allowances for Disaster Emergency Operations) 
2. “Until further notice ” stipulated in Paragraph 2 of the supplementary provision (implemented from 28 

November 2011, applied from 11 March 2011) shall be abolished on 31 March 2021. 
 
Supplementary Provision 
The foregoing amendments shall be implemented from 17 June 2021 and be applied from 1 April 2020. 
 
Supplementary Provision 
The foregoing amendments shall be implemented from 1 April 2022. 



 
Supplementary Provision 
The foregoing amendments shall be implemented from 1 October 2022. 
 
Supplementary Provision 
The foregoing amendments shall be implemented from 1 April 2023. 
 



Grade Class Basic Salary per Year (yen)
（＋2 ） 21,447,900
（＋1 ） 20,658,900
Standard 19,869,900
（－1 ） 19,080,900
（＋2 ） 18,384,000
（＋1 ） 17,646,300
Standard 16,908,600
（－1 ） 16,170,900
（＋2 ） 15,511,800
（＋1 ） 14,824,800
Standard 14,137,800
（－1 ） 13,450,800
（＋2 ） 12,390,300
（＋1 ） 12,007,800
Standard 11,625,300
（－1 ） 11,242,800
（＋2 ） 10,985,400
（＋1 ） 10,666,500
Standard 10,347,600
（－1 ） 10,028,700
（＋2 ） 9,801,900
（＋1 ） 9,531,900
Standard 9,261,900
（－1 ） 8,991,900
（＋2 ） 8,779,500
（＋1 ） 8,541,600
Standard 8,303,700
（－1 ） 8,065,800
（＋2 ） 7,919,400
（＋1 ） 7,728,300
Standard 7,537,200
（－1 ） 7,346,100
（＋2 ） 7,089,300
（＋1 ） 6,898,200
Standard 6,707,100
（－1 ） 6,516,000
（＋2 ） 6,405,000
（＋1 ） 6,245,700
Standard 6,086,400
（－1 ） 5,927,100
（＋2 ） 5,841,600
（＋1 ） 5,723,700
Standard 5,605,800
（－1 ） 5,487,900
（＋2 ） 5,361,000
（＋1 ） 5,243,100
Standard 5,125,200
（－1 ） 5,007,300
（＋2 ） 4,931,100
（＋1 ） 4,836,000
Standard 4,740,900
（－1 ） 4,645,800

7

8

13

9

10

11

12

Appendix Table 1 Basic Annual Salary Table for Limited Term Specially appointed Academic Staff , Etc.
(Related to Article 11)
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（＋2 ） 11,994,300 13,137,300 13,266,600
（＋1 ） 11,639,100 12,749,700 12,879,000
Standard 11,283,900 12,362,100 12,491,400
（－1 ） 10,928,700 11,974,500 12,103,800
（＋2 ） 10,717,800 11,737,200 11,870,700
（＋1 ） 10,357,800 11,343,900 11,477,400
Standard 9,997,800 10,950,600 11,084,100
（－1 ） 9,637,800 10,557,300 10,690,800
（＋2 ） 9,456,900 10,354,200 10,488,600
（＋1 ） 9,188,400 10,059,600 10,194,000
Standard 8,919,900 9,765,000 9,899,400
（－1 ） 8,651,400 9,470,400 9,604,800
（＋2 ） 8,394,600 9,189,900 9,304,200
（＋1 ） 8,139,900 8,908,800 9,023,100
Standard 7,885,200 8,627,700 8,742,000
（－1 ） 7,630,500 8,346,600 8,460,900
（＋2 ） 7,442,700 8,140,200 8,273,400
（＋1 ） 7,223,700 7,901,700 8,034,900
Standard 7,004,700 7,663,200 7,796,400
（－1 ） 6,785,700 7,424,700 7,557,900
（＋2 ） 6,657,000 7,277,400 7,412,400
（＋1 ） 6,487,500 7,091,700 7,226,700
Standard 6,318,000 6,906,000 7,041,000
（－1 ） 6,148,500 6,720,300 6,855,300
（＋2 ） 5,878,800 6,424,200 6,558,900
（＋1 ） 5,663,100 6,189,000 6,323,700
Standard 5,447,400 5,953,800 6,088,500
（－1 ） 5,231,700 5,718,600 5,853,300
（＋2 ） 5,155,800 5,635,200 5,760,300
（＋1 ） 5,015,700 5,478,900 5,600,400
Standard 4,875,600 5,322,600 5,440,500
（－1 ） 4,735,500 5,166,300 5,280,600
（＋2 ） 4,591,500 5,011,500 5,127,600
（＋1 ） 4,454,400 4,861,500 4,977,600
Standard 4,317,300 4,711,500 4,827,600
（－1 ） 4,180,200 4,561,500 4,677,600
（＋2 ） 4,043,100 4,412,700 4,542,300
（＋1 ） 3,912,300 4,269,600 4,392,300
Standard 3,781,500 4,126,500 4,242,300
（－1 ） 3,650,700 3,983,400 4,092,300
（＋2 ） 3,531,300 3,856,200 3,957,000
（＋1 ） 3,411,600 3,722,100 3,816,900
Standard 3,291,900 3,588,000 3,676,800
（－1 ） 3,172,200 3,453,900 3,536,700

1

Appendix  Table 2 Basic Annual Salary Table for Limited Term Specially appointed Staff (Related to Article 11)

Grade Class

Basic Salary per Year (yen)

Staff working at University
facilities in locations other
than Tokai Village, Naka

County (Ibaraki), Osaka City
(Osaka), Suita City (Osaka),

Toyonaka City (Osaka),
Ibaraki City (Osaka),

Hirakata City (Osaka) and
Minoh City (Osaka)

Standard Adjustment1

2

9

10

11

5

6

7

8

3

4



Standard Adjustment1 Adjustment2
（＋2 ） 6,915,900 7,046,100 7,177,800
（＋1 ） 6,719,400 6,849,600 6,981,300
Standard 6,522,900 6,653,100 6,784,800
（－1 ） 6,326,400 6,456,600 6,588,300
（＋2 ） 6,153,300 6,283,500 6,415,500
（＋1 ） 5,972,700 6,102,900 6,234,600
Standard 5,792,100 5,922,300 6,053,700
（－1 ） 5,611,500 5,741,700 5,872,800
（＋2 ） 5,511,000 5,629,200 5,751,300
（＋1 ） 5,372,400 5,486,100 5,602,200
Standard 5,233,800 5,343,000 5,453,100
（－1 ） 5,095,200 5,199,900 5,304,000
（＋2 ） 4,975,500 5,085,300 5,193,900
（＋1 ） 4,850,100 4,959,300 5,068,500
Standard 4,724,700 4,833,300 4,943,100
（－1 ） 4,599,300 4,707,300 4,817,700
（＋2 ） 4,524,300 4,633,500 4,743,000
（＋1 ） 4,427,100 4,536,300 4,645,800
Standard 4,329,900 4,439,100 4,548,600
（－1 ） 4,232,700 4,341,900 4,451,400
（＋2 ） 4,135,800 4,246,500 4,355,100
（＋1 ） 4,041,600 4,152,300 4,260,900
Standard 3,947,400 4,058,100 4,166,700
（－1 ） 3,853,200 3,963,900 4,072,500
（＋2 ） 3,820,200 3,930,000 4,039,500
（＋1 ） 3,760,800 3,870,600 3,979,200
Standard 3,701,400 3,811,200 3,918,900
（－1 ） 3,642,000 3,751,800 3,858,600
（＋2 ） 3,591,600 3,686,700 3,784,800
（＋1 ） 3,540,300 3,629,400 3,719,400
Standard 3,489,000 3,572,100 3,654,000
（－1 ） 3,437,700 3,514,800 3,588,600
（＋2 ） 3,351,900 3,434,100 3,516,000
（＋1 ） 3,284,400 3,365,700 3,448,200
Standard 3,216,900 3,297,300 3,380,400
（－1 ） 3,149,400 3,228,900 3,312,600

2

Grade

8

Appendix Table 3 Basic Annual Salary Table for Limited Term Specially Appointed Technical Staff
(Medical) (Related to Article 11)
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Class Basic Salary per Year (yen)

1



 

Grade Basic Salary per Year (yen)
1 60,897,900
2 60,108,900
3 59,319,900
4 58,530,900
5 57,741,900
6 56,952,900
7 56,163,900
8 55,374,900
9 54,585,900
10 53,796,900
11 53,007,900
12 52,218,900
13 51,429,900
14 50,640,900
15 49,851,900
16 49,062,900
17 48,273,900
18 47,484,900
19 46,695,900
20 45,906,900
21 45,117,900
22 44,328,900
23 43,539,900
24 42,750,900
25 41,961,900
26 41,172,900
27 40,383,900
28 39,594,900
29 38,805,900
30 38,016,900
31 37,227,900
32 36,438,900
33 35,649,900
34 34,860,900
35 34,071,900
36 33,282,900
37 32,493,900
38 31,704,900
39 30,915,900
40 30,126,900
41 29,337,900
42 28,548,900
43 27,759,900
44 26,970,900
45 26,181,900
46 25,392,900
47 24,603,900
48 23,814,900
49 23,025,900
50 22,236,900
51 21,447,900
52 20,658,900
53 19,869,900

Appendix Table 4   Basic Annual Salary Table for Limited Term Academic Staff etc. at
Center for International Research Excellence (Related to Article 11)



54 19,080,900
55 18,384,000
56 17,646,300
57 16,908,600
58 16,170,900
59 15,511,800
60 14,824,800
61 14,137,800
62 13,450,800
63 12,390,300
64 12,007,800
65 11,625,300
66 11,242,800
67 10,985,400
68 10,666,500
69 10,347,600
70 10,028,700
71 9,801,900
72 9,531,900
73 9,261,900
74 8,991,900
75 8,779,500
76 8,541,600
77 8,303,700
78 8,065,800
79 7,919,400
80 7,728,300
81 7,537,200
82 7,346,100
83 7,089,300
84 6,898,200
85 6,707,100
86 6,516,000
87 6,405,000
88 6,245,700
89 6,086,400
90 5,927,100
91 5,841,600
92 5,723,700
93 5,605,800
94 5,487,900
95 5,361,000
96 5,243,100
97 5,125,200
98 5,007,300
99 4,931,100

100 4,836,000
101 4,740,900
102 4,645,800



Workplace Employee Adjustment
(1) Pathological bacteria technician who is constantly involved with
treating dangerous disease agents, diseased tissue contaminated
by dangerous disease agents or other such agents directly

(2) Employee whose functional duty is that stated in (1) 

2. Ethological Studies
Laboratory attached to
School of Human
Sciences and
Research Institutes for
Microbial Diseases

(1) Employee whose functional duty is to directly rear or perform
laboratory experiments to animals carrying infectious or other
dangerous disease agents given in Article 6 of Law Concerning
Prevention of Infections and Medical Care for Patients of Infections
(Law No. 114 of 1998)

1

(1) Pathological bacteria technician who is constantly involved with
the direct treatment of specimen contaminated by dangerous
disease agents and contact with hospital patients and outpatients

(2) Medical radio engineer who are in direct contact with hospital
patients and outpatients to perform radiation therapy or irradiate
with other radiation

(3) Occupational therapist whose functional duty is to directly
provide psychiatric patients with occupational therapy

(4) Occupational therapy technicians or physical therapy technicians
working in wards for the hospitalization of patients requiring
intensive monitoring and treatment (limited only to the cerebral
stroke center (cerebral stroke care unit)), whose primary work
involves the direct treatment with occupational therapy or physical
therapy.

(5) Administrative staff who is in direct contact with hospital patients
and outpatients for reception or other office counter work

(1) Employee whose functional duty is to operate or maintain
radiation generator (cyclotron), measuring equipment, or other
experimental apparatus attached to radiation generator, or perform
experiment and research (limited to those specified by The
University) using such equipment

(2) Employee whose functional duty is safety control of radiation
and radioactive material, and disposal of radioactive wastes in the
facility where radiation generator (excluding high-energy
accelerator) is installed

Appendix Table 5 Classification of Eligible Employee (Related to Article 11)

1

1. Faculty of Medicine,
Graduate School of
Medicine and
Research Institutes

1

3. Osaka University
Hospital and Osaka
University Dental
Hospital

2

4. Research Center for
Nuclear Physics

1


