Regulations Relating to Work Regulations Applying to Employees who Held an Office in National University
Corporation the University of Osaka of Foreign Studies prior to Integration

Note: The document below is an English translation of the University Work Regulations, originally composed in
Japanese. The English version of the Work Regulations has been provided merely as a reference for international
researchers and employees. Therefore, it should not be considered an official employment contract. Please note that
any and all official employment contracts are concluded solely on the basis of the Japanese version of the Work
Regulations.

(Purpose)

Article 1: The purpose of these regulations shall be to define items pertaining to the work regulations applying
to employees who held an office in National University Corporation the University of Osaka of Foreign
Studies prior to integration (hereafter referred to as “The Former OUFS”) as of 30 September 2007 and
whose status was transferred to National University Corporation the University of Osaka due to
integration.

(Applicable Work Regulations)
Article 2: The work regulations applying on and after 1 October 2007 shall be set forth in the following table:

Employee position in The Former OUFS Applicable work regulations
Academic (except for visiting lecturers and visiting Work Regulations for National University
instructors) and administrative staff Corporation the University of Osaka Staff

(including the regulations and rules attached
or related thereto)

Assistant administrative staff and temporary laborers Work Regulations for National University
Corporation the University of Osaka
Part-time Staff (Temporary Part-time Staff)
(including the regulations and rules attached
or related thereto)

Supplementary Provisions
(Date of Implementation)
1. The foregoing regulations shall be implemented from 1 October, 2007.

(Abolition of Former Regulations)
2. The Work Regulations of The Former Osaka University of Foreign Studies (including the regulations and
rules attached or related thereto) shall be abolished.



