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30 May 2016 

A Call for Application for Specially Appointed Faculty Position (Full-time) 
at the Center for the Study of Higher Education and Global Admissions, Osaka University 

Osaka University aspires to become one of the world leading universities in research and education 
under the motto of ‘Live Locally, Grow Globally,’ and to nurture outstanding graduates with a strong 
sense of morality and global outlook, who will take the lead in a wide range of fields. 

As part of the university’s initiative to achieve these goals, Osaka University will establish the Center 
for the Study of Higher Education and Global Admissions (hereinafter referred to as “CHEGA”) on 1 
June 2016, reorganizing from the Global Admissions Office. 

CHEGA will design and implement approaches to improve the quality of education at Osaka University 
from international view as well as research and develop admissions to accept talented students from 
Japan and overseas. Through these activities, it will enhance the university’s educational function to 
cultivate global leaders with high expertise and diversity who will contribute solving a wide range of 
issues that modern society faces. 

CHEGA will implement the new project (hereinafter referred to as “Project”) by March 2022 (scheduled). 
Please refer to the attached file for the detail. To this end, faculty at CHEGA is expected to fully 
understand the Project and perform duties described below. 

1. Position and Number of Positions 
(1) Position: Specially Appointed Professor (full-time) 

*When there is no qualified candidate for the position, we may offer a Specially Appointed 
Associate Professor (full-time) or a Specially Appointed Associate Professor (Lecturer) (full-time) 
position to applicants. 

(2) Number of Position: 1 
(3)Term of Position: Three-year fixed-term contract (Contract may be renewed after expiration of  

the term of contract. In any case, renewed contract will terminate on 31 March 2022.) 

*For more details, see the work rules and regulations of employment at the Osaka University at 
the website below: 

http://www.osaka-u.ac.jp/en/guide/information/joho/kitei_shugyou.html 

2. Affiliation and Workplace 
Center for the Study of Higher Education and Global Admissions, Suita Campus, Osaka University 
*Workplace is subject to change. 

3. Job Description 
(1) To research and develop the program for training admission officer who is responsible for 

university admissions; 
(2) To research and develop multi-criteria and holistic evaluation for undergraduate admissions; 
(3) To research and develop database on high schools;  
(4) To research and develop online application system utilizing electronic portfolio; 
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(5) To engage in undergraduate admission reforms including AO admissions, 
recommendation-based admissions and investigation of high school education; 

(6) To conduct research concerning admissions of higher education institutions in Japan and 
overseas, (which contributes to the duties and operations of CHEGA); and 

(7) To fulfill other duties necessary to achieve CHEGA goals and objectives. 

4.  Employment 
Determined by the Regulations Pertaining to Working Hours, Holidays and Leave for National 
University Corporation Osaka University Limited Term Staff 
* Under the Discretionary Labor System for Professional Work 
http://www.osaka-u.ac.jp/en/guide/information/joho/files/37.pdf 

5. Salary 
Based on the Salary Regulations for National University Corporation Osaka University Limited 
Term Staff (Specially appointed Staff, etc.) Subject to Annual Salary System 
http://www.osaka-u.ac.jp/en/guide/information/joho/files/46.pdf 

6. Insurance 
Successful candidate will join National Public Service Personnel Mutual Aid Association, 
Employment Insurance and Workers’ Accident Compensation Insurance. 

7. Qualifications 
(1) Understanding of the purposes and contents of the Project and excellent proficiency to fulfill 

responsibilities 
(2) Experience in academic guidance and admissions management in secondary and higher 

education institutions 
(3) Knowledge and understanding of secondary and higher education in Japan and overseas 
(4) Highest earned degree such as Ph.D. or equivalent professional expertise and achievement in this 

field 
(5) Excellent practical skills as well as education and research abilities to fulfill responsibilities of the 

CHEGA 
(6) Excellent proficiency both in Japanese and English to fulfill responsibilities of the CHEGA 

8. Starting Date 
1 September 2016  

9. Application Documents 
Documents (1), (3) and (5) should be prepared in Japanese. 
Document (6) should be prepared in both Japanese and English. 
Document (7) should be prepared either in Japanese or English. 

* The submitted documents will be treated as confidential and will only be used for the purpose of 
selection. As a general rule, we do not return any submitted materials. 

(1) Curriculum Vitae (A4-size paper, free format, in Japanese) 
A picture (taken within the last three months) must be attached 
Include contact information (address, telephone number and e-mail address), academic history, 
business history, research history, honors and awards, affiliated academic societies, degree(s) 
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obtained, etc. 
(2) Certificate or transcript of highest degree 
(3) List of publications and research and/or a summary describing your professional skills and 
expertise, particularly those concerning university admissions (A4-size paper, free format, in 
Japanese) 
(4) List of education and research achievements (enclose the copies of major publications, up to 3) 
(5) Document(s) to show experiences in establishing new projects including education program at 
university (if any) (A4-size paper, free format, in Japanese) 
(6) A statement (A4-size paper, free format, both in Japanese (around 2,000 characters) and English 
(around 1,000 words) describing your current and future career aspirations. 
(7) One letter of recommendation (sealed, A4-size paper, free format, either in English or Japanese, 
with telephone number and e-mail address of the referee). 
(8) Names, affiliations and contact information (telephone number and e-mail address) of two  
referees.  

10. Application Deadline 
All application documents must arrive by Friday 1 July 2016 (JST). 

11. Selection Process 
Following documentary screening, short-listed candidates will be informed individually.  
The applicants are interviewed either face-to-face or via an IT interface (if the applicants reside in 
overseas) during the middle of July 2016, at Osaka University Suita campus. 
* Travel and accommodation expenses, if necessary, for the interview will be borne by the applicant. 

12. Submission Address 
Recruitment Team, Admission Division, Department of Education and Student Affairs, Osaka 
University 
1-1 Yamadaoka, Suita, Osaka 565-0871 JAPAN 
* Write ‘Application for Specially Appointed Professor position at CHEGA’ on the envelope in red. 
* Send application documents by registered mail, such as EMS, FedEx, DHL, UPS, etc. 

13. Contact 
Recruitment Team, Admission Division, Department of Education and Student Affairs, Osaka 
University 
E-mail: gakusei-nyusi-dai3@office.osaka-u.ac.jp 

14. Additional Information 
Work Regulations for National University Corporation Osaka University Limited Term Staff, etc. 
http://www.osaka-u.ac.jp/en/guide/information/joho/kitei_shugyou.html 

Global Admissions Office, Osaka University 
http://www.osaka-u.ac.jp/en/academics/ed_support/gao 

Promoting Diversity in Osaka University 
For details, please refer to following URL: http://www.osaka-u.ac.jp/en/guide/diversity 



入学後の教育と連動し、将来的に入
口から出口までのトータルな人材育
成・輩出を実現
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アドミッション・ポリシー
・ほぼすべての大学・学部で策定さ
れてはいるものの、「求める人材
像」の提示に留まる例が多い
・「学力の３要素（知識・技能、思
考力・判断力・表現力、主体性・多
様性・協働性）」を踏まえた内容と
なっていない

個別入試
・「二極化」の進行
①「基礎学力（知識・技能）」さえ問わな
い推薦入試・AO入試の増加（私立ではほ
ぼ５割）
②一部難関大学における「知識インプッ
トーアウトプット型の１点刻み学力試験」
の継続
・「学力の３要素（知識・技能、思考力・
判断力・表現力、主体性・多様性・協働
性）」を踏まえた「総合的評価」が不十分

出願システム
・ITC技術の利用が不十分
（願書の郵送受付、受検料の振
込等）
・海外からの受験生に不評

高校教育
・高校・高校教育・高校生の学
習の多様化
・高校教育の共通の学力や能力
（「コア」）が保証されていな
い
・卒業認定が高校長の裁量に任
されている

方
向
性

方
向
性

アドミッション・ポリシー
大学のミッションやDP、CPに基づき、
選抜で考慮する学力の３要素の比重、
評価方法も明記

個別入試
共通試験＋
多様な資料を活用した多面的・総合
的選考の実施

出願システム
米国Common Application,英国UCAS
のように、大学情報を比較検討可能かつ
複数大学への出願が可能なWebシステム

支援

高校教育
高等学校基礎学力テストを活用するな
どして、基礎学力を保証するとともに、
高校生の主体的・自主的活動を促進・
支援

障害・課題障害・課題

・多面的・総合的評価のノウハウの蓄積が
ない
・多面的・総合的評価を行う高度専門職人
材（アドミッション・オフィサー）が存在
しない

・多面的・総合的評価のノウハウの蓄積が
ない
・アドミッション・ポリシーの妥当性を検
証し、「求める人材」が選考できているか
を確認するモデルが存在しない

・調査書、評価書、志願理由書、活動
報告書、課題研究等、多様な高校、学
習成果、課題を公正に評価するプラッ
トフォームが不在

・各大学により、出願の際に求める
項目・書類が異なり、入試方法も多
様。

総合的大学入学者選抜の実現・他大学へのノウハウ公開

・多面的・総合的(Holistic）
評価法の開発
・アドミッション・ポリシー
の妥当性を検証し、入学者選
抜を改善するアルゴリズム開
発

・入学者選抜業務を専門的に担う
人材の育成、そのための育成プロ
グラムの開発、公開

・多様な高校、高校教育、高校生
の学習を、公正、客観的に評価す
るための包括的なデータベースの
構築（高校版「ポートレート」）

・国内、国外を問わず円滑に出願が
可能で、かつ、高校情報や生徒の学
習成果を確認できる「eポートフォ
リオ型WEB出願システム」の開
発・運用
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G-A-Oasis

多面的・総合的な評価への転換を図る入学者選抜改善システム構築 事業概要

・選抜方法の改善・見直しの状況（アルゴリズムの作成１３パターン、入学者との相
関の追跡調査・分析、アルゴリズム改善）

・多面的・総合的な評価による入試の導入割合（平成34年度入試で募集人員の割合約
15％）

・高大接続事業の実施状況（連携協定校１５校、連携教育委員会２０件、高校訪問件
数２００校）

・アドミッション・オフィサー育成プログラムの
開催状況、受講者数（２回開催、１回あたり受
講者１０名）

評
価
指
標

評
価
指
標
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向
上世界適塾入試、高大接続事業の推進も

合わせて実施

※（ ）内は平成３３年度の目標※（ ）内は平成３３年度の目標 ※（ ）内は平成３３年度の目標※（ ）内は平成３３年度の目標

別紙


