
Caut ion :  Th e fo l low ing  ar e  Eng l ish  tran sla t ions  of  th e  Un iver s ity’ s  o f f ic ia l  regu la tion s  
concern ing  th e pr ev ent ion  of  h ar as sment ,  wh ich  wer e or ig ina l ly  wri t t en  in  J apan ese .  They  
have  b een  mad e  wi th  in ten t ion  of  h elp ing  as sis t  for eign ers  to  be t ter  und ers tand  th e  
Univ ers i ty’s  of f ic ia l  pos i tion ,  bu t  they  ar e  not  to  be  r efer r ed  to  as  o f f ic ia l  docu ments .  

Off ic ia l  p ro cedures  and  p aper work  for  mat ters  concern ing  h ar as sment  pr even t ion  at  th e  
Univ ers i ty  mu s t ther efor e u l timate ly  b e b ased  u pon th e word ing  in  th e or ig in al  J apan ese  
vers ions  of  the  tex ts  th at  r epr esent  th e Univ ers i ty’s  of f ic ia l  po si t ion .  Please  be  aw are  of  
th i s  po in t a s  you  read  through  the  Engl ish  v ers io ns.   

 
Osaka University Anti-Harassment  Counci l  Regula tions 

 
Purpose: 
Article 1: The fol lowing  regulat ions  shal l  prescribe  necessary matters  regarding  the  

Osaka  Universi ty  Anti-Harassment  Counci l  (hereinaft er  refer red  to  as  “the  
Anti -Harassment  Counci l”) pursuant  to  Paragraph 2  o f Art icl e 13  of  the 
Regulat ions for  the  Prevent ion  of  Harassment  at  Osaka  Universi ty . 
 

Duti es: 
Article 2: The Anti -Harassment  Counci l  shal l  perfo rm the fol lowing  dut ies :  

(1)  Del iberate  on harassment  cases  repo rted  by the  Osaka  Universi ty  Harassment   
Counsel ing  Offi ce  (hereinaft er  refer red  to  as  “the Counsel ing  Office”) deemed as   
requiring  act ion  (hereinaft er  referred  to  as  “the Case  Requiring  Act ion”) 

(2)  Del iberate  on the  need for  damage  contro l  pertaining  to  the Case  Requiring  
Act ion,  recommend o r  request  relevant  depar tments , etc .  to  exercis e necessary 
measures ,  and dete rmine  what  course o f act ion is  requi red 

(3) Request  the  Osaka Universi ty  Harassment  Invest igat ion Commit tee(hereinaft er  
refer red  to  as  “the Invest igat ion Commit tee”)  to  invest igat e the Case  Requiring  
Act ion as  necessary 

(4)  Based  on  the  resul ts  o f the  invest igat ion,  determine remedial  procedures  fo r 
vict ims , es tabl ish  recu rrence p revent ion  plans, request  rel evant  persons  to  t ake  
necessary measu res , and  request  the  department  in  charge to  consider t aking 
discipl inary  act ion  where  needed 

(5)  In  the  event  of  non-per formance o f remed ial  measures  for  vict ims  or  
recurrence  prevent ion  measures ,  order  relevant  persons for  the  per formance  
thereo f  as  necessary . 

(6)  Liais e and coo rdinate  with  the  President  and the Office  for  Risk  Management  
(7)  Del iberate  on important  mat te rs  regarding  ant i -harassment  measures  
 

Organizat ion : 
Article 3:The  Anti-Harassment  Counci l  shal l  consis t  of  the  fol lowing Commit tee  
Members:  

(1)  A person designat ed by the President  f rom the  Trust ees  
(2)  Directo r o f the Counsel ing Office 
(3)  Chairperson  o f the Invest igat ion Commit tee 
(4)  Chairperson  o f the Human  Rights  Commit tee 
(5)  Directo r o f the Office o f the General  Counsel  
(6)  Deputy  Di rector  of  the  Counsel ing  Offi ce  



(7)  A member o f the  Office for  Risk Management  designated by  the  Di rector  of  the  
Offi ce  fo r Risk  Management  

(8)  Other persons deemed necessary by the Anti-Harassment  Counci l  
2 . Commit tee  Members  shal l  be appointed  by  the  President . 

 
Chairperson: 
Article 4:The  Chairperson shal l  be  appointed  to  the  Anti -Harassment  Counci l  from the  

Commit t ee  Member  provided for  in  Paragraph 1 .1  o f the p receding Art icl e. 
2 . The  Chairperson shal l  p reside over  the  Ant i-Harassment  Counci l .  

 
Vice-Chairperson: 
Article 5:The  Vice-Chairperson  shal l  be  appoin ted to  the  Anti-Harassment  Counci l  by  
the Commit tee  Members  a forementioned in  Paragraph 1 .2  of  Art i cle  3 . 
2 . The  Vice-Chairperson  shal l  ass is t  the  Chai rperson and  perform dut ies  o f the 
Chai rperson on his /her  behalf  in  the  event  o f an accident  on  his /her  part .  

 
Attendance by  persons  other  than  Commit tee  Members: 
Article 6:The  Chairperson may,  i f  he/she deems necessary , al low non-Commit tee 

Members  to  at tend  an Anti-Harassment  Counci l  meet ing to  hear  his /her  opinions. 
 

Protection of privacy etc.: 
Article 7: All  persons involved in  the Anti-Harassment  Counci l  shal l  pay due at t ent ion  

to  the  honor ,  human  rights , and  privacy  o f the people  involved in  the  complaint .  
2. All  persons within  the  Anti-Harassment  Counci l  as  wel l  as  individuals  deal ing  

with problems  a ris ing f rom harassment  shal l  maintain  con fident i al i ty  in  the  
information  obtained  through  the execut ion  of their  dut ies . This  p rovis ion  shal l  
remain  e ffect ive even  afte r the  terminat ion o f such dut ies .  
 

Adminis trat ion : 
Article 8:Adminis t rat ive af fairs  o f the Anti -Harassment  Counci l  shal l  be  handled  by  

the Anti -Harassment  Offi ce ,  Department  o f General  Affai rs . 
 

Miscel laneous Provis ions : 
Article 9:In addi t ion  to  these  regulat ions ,  any  i tems  regarding  the  Anti-Harassment  

Counci l  shal l  be  p rescribed separat ely.   
 

Supplementary  Provis ion : 
These  regulat ions  shal l  be ef fect ive  as  of  Apr i l  1 ,  2  010. 


